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FACTORS PROMOTING PROFESSIONAL DRIVERS’ WELL-BEING AT WORK

Does your organization take care of these?
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The Top 5 factors promoting professional drivers’ well-being were gathered from the workplaces, entrepreneurs and working 
professional drivers of the “Young Driver Can!” project.
Finnish Institute of Occupational Health: Anne Salmi, Susanna Kemppainen, Eva Tuominen and Jaana Laitinen.
For further information and tips for raising your score, see www.ttl.fi/en/research/research_projects/alert_behind_the_wheel

Importance of close ones. What about 
the work/life balance? Is there time left 
after work for family and friends?  Do 
close ones support and encourage work? 
Is it possible to adapt work shifts to suit 
different life stages? Are employees able 
to influence work shift planning? Are they 
overworked? 

Answer: For an average person to be able to drive 
safely, they need about seven hours of sleep per 
night.

Fitness for work. Do you encourage your 
employees to lead a physically active life: 
are there sports facilities for employees 
at or near the workplace? Do you promote 
drivers’ exercise outside of working hours, 
through for instance, exercise vouchers? To 
encourage people to walk or cycle to work, 
do you have shower facilities, storage fa-
cilities for equipment or parking spaces for 
bicycles? Is every opportunity for exercise 
exploited: do drivers park as far away as 
possible from the doors to service stations 
or lunch cafés? Do you exercise enough 
yourself? Do you encourage healthy eat-
ing during working hours? Do you provide 
lunch boxes or coolers?

Sleep. Do your employees discuss sleep 
issues? Do they keep sleep journals yet? 
Do you make sure work shifts are not too 
long? Do your employees come to work 
well-rested and having recovered from the 
previous shift? Does work shift planning 
promote optimum sleep and alertness at 
work? Are employees aware that accidents 
happen more easily to tired drivers, as risk 
taking increases and one tends to overesti-
mate one’s skills and strength when tired? 
Do they know what the sufficient amount 
of sleep is to be able to drive safely?

Good co-operation. Does co-operation 
work well in your organization: are em-
ployees able to influence the way in which 
safety, health and well-being at work is 
taken into account? Is everyone aware of 
the occupational health services available 
to them?  Do drivers dare to report flaws 
or faults in the vehicles they drive – don’t 
shoot the messenger! Is there a well-being 
at work development group in your or-
ganization? Does a new driver’s induction 
training include more than just the route 
to be driven?

Trustworthy and responsible driv-
ers and employers. Is there trust and 
responsibility at the workplace: is man-
agement honest, fair and trustworthy? 
Do employees come to work on time? Are 
drivers and vehicles kept in good working 
condition? Does your organization have 
reliable professionals? Do you always re-
member that drivers are your most impor-
tant investment?

Answer: Working for over 50 hours a week causes 
risks to occupational health: for example, tired-
ness, depression and an increased likelihood of 
arguments with colleagues and close ones.

FACTORS PROMOTING PROFESSIONAL DRIVERS’ WELL-BEING AT WORK

Does your organization take care of these?

Evaluate on a scale of 1–2 how well your organization takes into account the Top 5 
factors promoting professional drivers’ well-being at work.

1= Not at all. We do nothing to promote this yet    X= In progress…   2= Very well. We are an excellent example to others!

Results:
The more 2s you scored, the more 

importance your organization 
places on the well-being at work 

of its employees.


